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He said take a right at the light, 
 keep goin’ straight until night,  

and then boy, you’re on your own.  

(B. SPRINGSTEEN, Blinded by the light,  
Columbia Records, 1973) 





 

Ai miei genitori, 
inesauribili testimoni d’amore, 

 e a mio zio Renzo, in memoria, 
esempio luminoso di coraggio,  

determinazione e forza d’animo 
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